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Date/Officer Summary of equality analysis 
 
1 November 2013 

 
S. Tautz 

 
No equality analysis necessary. There are no equality implications arising 
from the specific recommendations of this report.  
 
Relevant implications arising from individual actions to achieve key 
objectives for 2013/14, will have been identified and considered by the 
responsible service director/chief officer when the objective and 
associated actions were initially developed. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 


